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As a valued member of the Caltrans leadership team, you make it possible for the Department to provide a safe and reliable transportation 
network that serves all people and respects the environment. 

GENERAL STATEMENT: 

This is an advanced journey level position. Under the general direction of the Project Delivery Branch Chief, within the Office of 
Environmental Program/ Project Management (EPPM), the lead Senior Environmental Scientist (Specialist) is an interdisciplinary 
team member performing the most complex environmental tasks to facilitate timely delivery of transportation projects. The 
incumbent is responsible for coordinating the management of the cost, scope and schedule of transportation projects to ensure 
the Division meets its project delivery commitments under the Annual Delivery Plan (ADP), Contract for Delivery (CFO) in 
addition to delivery commitments of local transportation agency oversight projects. The incumbent is responsible for the analysis 
of complex technical environmental studies and reports in compliance with California Environmental Quality Act (CEQA), the 
National Environmental Policy Act (NEPA) and numerous state and federal environmental resource laws and regulations; 
regulatory permits; and mitigation commitments to determine risks to program/project delivery. The incumbent takes a lead role in 
the research, review and analysis of data, technical studies and report. The incumbent leads the preparation of oral and written 
reports and executive summaries related to natural resources, water resources, air quality, hazardous waste, and cultural 
resources. The incumbent shall apply scientific methods and principles in the identification, research, consultation, and analysis 
of the environmental impacts of transportation projects; required state, federal, and local regulatory agency permits; and 
mitigation commitments related to riparian habitat; protected, threatened, or endangered species; wetlands and watersheds, and 
water resources. 

CORE COMPETENCIES: 

As a Senior Environmental Scientist (Specialist), the incumbent is expected to become proficient in the following competencies as described 
below in order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, 
Values, Strategic Imperatives and Goals. Effective development of the identified Core Competencies fosters the advancement of the following 
Leadership Competencies: Change Commitment, Risk Appetite, Self-Development/Growth, Conflict Management, Relationship Building, 
Organizational Awareness, Communication, Strategic Perspective, and Results Driven. 

• Flexibility and Managing Uncertainty : Adjusts thinking and behavior in order to adapt to changes in the job and work environment.
(Cultivate Excellence, Strengthen Stewardship and Drive Efficiency - Innovation, Integrity)

• Dealing with Ambiguity (Risk): Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total
picture. (Strengthen Stewardship and Drive Efficiency - Innovation, Integrity)

• Initiative: Ability to identify what needs to be done and doing it before being asked or required by the situation. Seeks out others
involved in a situation to learn their perspectives. (Strengthen Stewardship and Drive Efficiency - Integrity)

• Problem-solving and Decision-making : Identifies problems and uses logical analysis to find information, understand causes, and
evaluate and select or recommend best possible courses of action. (Cultivate Excellence, Strengthen Stewardship and Drive Efficiency
- Engagement, Integrity)

• Teamwork/Partnership: Develops, maintains, and strengthens partnerships with others inside or outside of the organization through
effective communication and collaboration. (Cultivate Excellence, Strengthen Stewardship and Drive Efficiency - Engagement, Equity)

• Organizational Awareness: Contributes to the organization by understanding and aligning actions with the organization's strategic
plan, including the mission, vision, goals, core functions, and values. (Cultivate Excellence, Strengthen Stewardship and Drive
Efficiency - Engagement, Pride)

• Communication: Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received.
Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate. (Cultivate Excellence
- Integrity, Pride)

• Analytical Skills: Approaches problems using a logical, systematic, and sequential approach. Weighs priorities and recognizes
underlying issues. (Cultivate Excellence, Strengthen Stewardship and Drive Efficiency - Integrity)

• Thoroughness: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives, and
completion dates are met. Documents and reports on work progress. (Cultivate Excellence - Integrity, Pride)
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