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ADA Notice
For individuals with sensory disabilities, this document is available in alternate formats.  For alternate format information, contact the Forms Management Unit at (916) 445-1233, TTY 711, or write to Records and Forms Management, 1120 N Street, MS-89, Sacramento, CA 95814.
For individuals with sensory disabilities, this document is available in alternate formats. For alternate format information, contact the Forms Management Unit at (916) 445-1233, TTY 711, or write to Records and Forms Management, 1120 N Street, MS-89, Sacramento, CA 95814.
GENERAL STATEMENT:
General Statement
(PROVIDE A BRIEF SUMMARY OF THE MAIN PURPOSE AND FUNCTIONS OF THE POSITION. DESCRIBE THE SUPERVISORY RELATIONSHIPS INCLUDING THE CLASSIFICATION OF THE SUPERVISOR OR MANAGER TO WHOM THE INCUMBENT REPORTS.
Provide a brief summary of the main purpose and functions of the position. Describe the Supervisory relationships including the classification of the Supervisor or Manager to whom the incumbent reports. When appropriate, identify the need for any credential or license such as a driver's license.
WHEN APPROPRIATE, IDENTIFY THE NEED FOR ANY CREDENTIAL OR LICENSE SUCH AS A DRIVER'S LICENSE.)  *RED TEXT ONLY APPEARS ON THE SCREEN
CLICK ON THE "VIEW COMPETENCIES" BUTTON TO SELECT CORE COMPETENCIES, GOALS, AND VALUES.  AFTER SELECTIONS HAVE BEEN MADE, THEY WILL BE MERGED INTO THIS SECTION.
Insert the position classification and identify five to seven core competencies the incumbent needs to develop in order to successfully perform the essential job functions while promoting the Department's Mission, Vision, and Goals. Once Competency is identified, don't forget to determine with which goal and value the competency aligns.
As  , the incumbent is expected to develop the following competencies as described below in order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, and Goals.
below in order to successfully perform the essential functions of the job, while adhering to and promoting the Department's Mission, Vision, Values, and Goals.
●         :  ( - )
TYPICAL DUTIES:
 
Percentage                  
Essential (E)/Marginal (M)1 
Typical DutiesPercentage		Essential (E)/Marginal (M)1 
Job Description
(PROVIDE A DESCRIPTION OF DUTIES. RELATED DUTIES MAY BE GROUPED TOGETHER. TO ADD ADDITIONAL LINES OF DUTIES WITH DIFFERENT PERCENTAGES, CLICK ON THE "+" BUTTON.) *RED TEXT ONLY APPEARS ON THE SCREEN
Provide a description of duties. Related duties may be grouped together. To add additional lines of duties with different percentages, click on the + button.)
1ESSENTIAL FUNCTIONS are the core duties of the position that cannot be reassigned.MARGINAL FUNCTIONS are the minor tasks of the position that can be assigned to others.
I have read, understand and can perform the duties listed above. (If you believe you may require reasonable accommodation, please discuss this with your hiring supervisor.  If you are unsure whether you require reasonable accommodation, inform the hiring supervisor who will discuss your concerns with the Reasonable Accommodation Coordinator.)
I have read, understand and can perform the duties listed above. If you believe you may require reasonable accommodation, please discuss this with your hiring supervisor. If you are unsure whether you require reasonable accommodation, inform the hiring supervisor who will discuss your concerns with the Reasonable Accommodation Coordinator.
I have discussed the duties with, and provided a copy of this duty statement to the employee named above.
I have discussed the duties with, and provided a copy of this duty statement to the employee named above.
CORE COMPETENCY
DESCRIPTION
SELECT FIVE TO SEVEN CORE COMPETENCIES FROM THE LIST BELOW BY CLICKING ON THE CHECK BOX. AT LEAST ONE GOAL AND ONE VALUE MUST BE CHECKED FOR EACH COMPETENCY SELECTED.  AFTER SELECTIONS HAVE BEEN MADE, CLICK ON THE "SELECT COMPETENCIES" BUTTON TO MERGE INTO THE DUTY STATEMENT.
Insert the position classification and identify five to seven core competencies the incumbent needs to develop in order to successfully perform the essential job functions while promoting the Department's Mission, Vision, and Goals. Once Competency is identified, don't forget to determine with which goal and value the competency aligns.
GOALS
VALUES
Click on label to view description of goal or value.
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Caltrans
PM-0924: Position Duty Statement
Human Resources
Accountant I, Spec
Accountant I, Sup
Accountant Trainee
Accounting Admin I, Spec
Accounting Admin I, Sup
Accounting Administrator II
Accounting Administrator III
Accounting Analyst
Accounting Officer, Spec
Accounting Officer, Sup
Accounting Technician
Administrative Assistant II
Administrative Asst I
Architectural Aso
Architectural Asst
Architectural Designer
Aso Accounting Analyst
Aso Architect
Aso Bridge Engineer
Aso Chemical Testing Engineer
Aso Construction Analyst
Aso Electronics Eng
Aso Environmental Plnr
Aso Environmental Plnr, AH
Aso Environmental Plnr, ARCH
Aso Environmental Plnr, NS
Aso Estimator of Bldg Cons
Aso Gov Program Analyst
Aso Industrial Hygienist
Aso Management Auditor
Aso Materials & Research Eng
Aso Mechanical Engineer, CT
Aso Right of Way Agent
Aso Safety Engineer
Aso Sanitary Engineer
Aso Steel Inspector
Aso Telecommunications Eng
Aso Trans Electrical Eng (Spec)
Aso Trans Electrical Eng, Sup
Aso Trans Eng, CT (Registered)
Aso Trans Engineer, CT
Aso Trans Engineer, CT (Spec)
Aso Transportation Plnr
Associate Budget Analyst 
Associate Personnel Analyst
Asst Chief, Legal Division
Asst Operations Security Officer
Attorney
Attorney III
Audio-Visual Assistant
Audio-Visual Equip Tech
Audio-Visual Specialist (Tech)
Auto Pool Attendant II
Auto Pool Attendant III
Automobile Mechanic
Aviation Safety Officer I
Aviation Safety Officer II
Bookbinder III
Bridge Architectural Aso
Bridge Architectural Asst
Building Maintenance Wrkr
C.E.A.
CT Bridge Maintenance Sup
CT Elec Spec (Repair Lab)
CT Elec Spec Sup (Repair Lab)
CT Electrical Area Supervisor
CT Electrical Area Supt
CT Electrical Technician
CT Electrician I
CT Electrician II
CT Equipment Operator I
CT Equipment Operator II
CT Heavy Equip Mech Leadwrkr
CT Heavy Equip Mechanic
CT Hwy Maintenance Leadwkr
CT Hwy Maintenance Wkr
CT Hwy Mechanic Supervisor
CT Lndscp Maint Wkr
CT Lndscp Maintenance Leadwkr
CT Lndscp Specialist
CT Maintenance Area Supt
CT Maintenance Manager I
CT Maintenance Manager II
CT Maintenance Supervisor
CT Regional Admin Ofcr
Chief Hwy Outdoor Ad Prg
Chief of Plant Operations I
Construction Inspector II
Cook Specialist I
Cook Specialist II
Custodian
Custodian Supervisor II
Deckhand - Ferryboat
Delineator
Dept Cons & Maint Sup
Deputy Attorney III
Deputy Attorney IV
Digital Composition Spec II
Digital Print Operator I
Digital Print Operator II
Director, TV Comm Ctr, Sup
Dispatcher-Clerk Sup, Caltrans
Dispatcher-Clerk, Caltrans
Drafting Services Aid
Drafting Services Mgr
Drawbridge Operator
Elec Eng Technician II
Elec Eng Technician III
Engineering Geologist
Environmental Plnr
Environmental Plnr, AH
Environmental Plnr, ARCH
Environmental Plnr, NS
Equip Materiel Coordinator
Equip Materiel Manager I
Equip Materiel Manager II
Equip Materiel Manager III
Equip Materiel Operations Mgr
Equip Materiel Specialist
Equipment Engineer
Executive Assistant
Executive Secretary I
Ferryboat Master
Ferryboat Mate
Foundation Driller
Foundation Driller Leadwrkr
Graphic Designer I
Graphic Designer II
Graphic Designer III
Heavy Equip Bodywrkr/Pntr
Hvy Equip Mech Aprtc, CT
Hwy Equip Supt I
Hwy Equip Supt II
Hwy Equip Supt III
Info Technology Manager I
Info Technology Manager II
Info Technology Supervisor I
Info Technology Supervisor II
Information Officer I (Specialist)
Information Officer II
Information Technology Aso
Information Technology Spec I
Information Technology Spec II
Information Technology Tech
Labor Relations Analyst
Labor Relations Manager I
Labor Relations Specialist
Laborer
Landscape Technician
Lead Heavy Equip Bodywrkr/Pntr
Lead Str Stl Insp (Non-des Test)
Lead Structural Steel Painter
Legal Analyst
Legal Secretary
Legal Support Supervisor I
Librarian
Library Technical Assist I
Litigation Specialist II
Lndscp Aso, CT
Ltd Exam & Appt Pgm Can
Machinist & Equip Fabrctr
Maint Wrk, Tunnels&Tubes
Maintenance Mechanic
Mat & Rsch Eng Aso (Spec)
Materials and Stores Spec
Materials and Stores Sup
Mechanical Eng Technician III
Mechanical Engineer
Office Assistant (General)
Office Assistant (Typing)
Office Technician (General)
Office Technician (Typing)
Operations Research Spec III
Operator Tunnels & Tubes
Personnel Selection Tech
Personnel Specialist
Personnel Supervisor I
Personnel Supervisor II
Personnel Technician I
Photogrammetrist II
Plumber I
Principal Bridge Engineer
Principal Lndscp Arch, CT
Principal Right of Way Agt
Principal Trans Eng, CT
Printing Trades Prod Coordinator
Printing Trades Sup I, Gen
Program Technician
Program Technician II
Program Technician III
Property Controller I
Property Controller II
Purchasing Specifications Anlyst
Rail Transportation Aso
Rail Transportation Mgr I
Rail Transportation Mgr II
Research Analyst I (GIS)
Research Analyst I, Gen
Research Analyst II (GIS)
Research Analyst II, Gen
Research Manager II (GIS)
Research Program Spec I (GIS)
Research Program Spec II (GIS)
Research Program Specialist I
Research Program Specialist II
Research Writer
Right of Way Agent
Safety Specialist, Caltrans
Secretary
Senior Accounting Officer, Sup
Senior Environmental Planner
Senior Legal Analyst
Senior Librarian
Senior Management Auditor
Senior Personnel Specialist
Senior Right of Way Agt
Senior Seismologist
Service Asst (Maint), CT
Sheetfed Offst Press OP III
Special Investigator
Spvsg Spcl Invstgtr II (Non-Pce)
Sr Accounting Officer, Spec
Sr Architect
Sr Aviation Safety Officer
Sr Bridge Eng
Sr Chemical Testing Eng
Sr Delineator
Sr Electrical Eng (Spec)
Sr Electrical Eng, Sup
Sr Electronics Eng
Sr Eng Geologist
Sr Equip Materiel Spec
Sr Equipment Eng
Sr Estimator of Bldg Cons
Sr Foundation Driller
Sr Inspector of Auto Equip
Sr Lndscp Architect, CT
Sr Materials & Research Eng
Sr Mechanical Eng, CT (Spec)
Sr Mechanical Eng, CT (Sup)
Sr Photographer
Sr Safety Specialist, Caltrans
Sr Sanitary Eng
Sr Telecommunications Eng
Sr Trans Electrical Eng (Spec)
Sr Trans Electrical Eng, Sup
Sr Transportation Eng, CT
Sr Transportation Planner
Sr Transportation Surveyor
Staff Services Analyst (Gen)
Staff Services Manager I
Staff Services Manager II, M
Staff Services Manager II, S
Staff Services Manager III
Staff Svcs Mgmt Auditor
Stationary Engineer
Strctrl Steel Insp (Non-des Test)
Structural Design Tech I
Structural Design Tech II
Structural Design Tech III
Structural Steel Painter
Structural Steel Painter Sup
Structural Steel Painter Supt
Structural Steel Pntr Aprtc
Structural Steel Welder
Sup Bridge Engineer
Sup Environmental Planner
Sup Equipment Engineer
Sup Lndscp Arch, CT
Sup Mech & Elect Eng, CT
Sup Program Technician III
Sup Right of Way Agent
Sup Telecommunications Eng
Sup Trans Electrical Eng
Sup Trans Engineer, CT
Sup Trans Surveyor
Sup Transportation Planner
Supervising Cook I
Supervising Hwy Equip Supt
Supervising Librarian I
Supervising Litigation Spec
Supervising Mgmt Auditor
Supervisor of Drafting Services
Supervisor of Machine Shop
Supervisor, Tunnels & Tubes
Telecom Sys Analyst I
Telecom Sys Analyst II
Telecom Sys Mgr I, Spec
Television Specialist
Toll Captain
Toll Collector
Toll Lieutenant
Toll Sergeant
Toll Services Manager
Training Officer I
Training Officer II
Trans Surveyor Party Chief
Transportation Eng Tech
Transportation Engineer (Civil)
Transportation Engineer (Elect)
Transportation Plnr
Transportation Surveyor
Tree Maintenance Leadwrkr, CT
Tree Maintenance Sup, CT
Tree Maintenance Wrkr, CT
Warehouse Manager I
Warehouse Manager II
Warehouse Worker
Word Processing Tech
Youth Aid
4177
4180
4179
4552
4549
4542
4545
4582
4546
4563
1741
5358
5361
4009
4012
3886
4588
3964
3186
3403
4106
3377
4711
4642
4634
4680
4066
5393
3856
4159
3379
2999
4965
3929
3825
3387
3640
3166
3165
3169
3167
9619
4721
5284
5142
5786
4236
5778
5795
2819
6970
2838
6897
6894
6851
5673
5672
7401
3202
3203
6215
7500
6310
6719
6720
6925
6900
6939
6938
6924
6890
6286
6831
3713
6285
6287
6828
6297
6296
6288
6282
6280
6239
6301
8645
8853
6752
4032
2185
2184
2011
2002
6968
3026
4126
5789
5788
7256
1411
1412
5694
3711
3710
1767
3033
6358
3627
3626
3756
4640
4618
4617
4635
1530
1540
1537
1563
1564
1552
3639
1728
1247
6360
6361
6356
6355
2884
2885
2886
6812
3714
6822
6819
6821
1405
1406
1403
1404
5601
5595
1401
1402
1414
1400
9529
9537
9535
6223
1769
6813
3380
6514
5237
1282
1277
2951
1307
6329
2971
4687
6802
6710
6940
3381
1506
1503
3593
3583
1441
1379
1138
1139
5260
6707
6291
1303
1304
1314
5160
3090
6549
3183
3979
4954
3152
1473
1515
9927
9928
9929
1550
1549
4889
3188
3191
3193
7416
5729
7417
5731
7422
7418
7419
5742
5758
5617
4959
9807
1176
4569
4713
5333
2943
4161
1317
4962
3749
3712
7327
8612
8545
4567
3961
5598
3185
3400
3023
2177
3002
3412
3751
1542
3635
4063
6353
6855
2972
3375
2178
3001
2843
9808
3822
3637
3163
3164
3161
4724
3031
5157
4800
4969
4801
4802
5841
6712
3389
3038
3037
3036
6517
6511
6510
6519
6598
3184
4719
3633
2973
2179
9926
4961
3636
3156
3155
3032
4725
2181
6816
2944
6330
4163
3020
6799
6706
5170
5171
5135
5571
1698
1707
1701
1704
1696
5197
5194
3030
3175
3135
3609
4768
3029
9382
9383
9381
1501
1500
6220
1181
9991
7
7
7
7
7
7
7
	classification: 3135
	workingtitle: Transportation Engineer
	positionnumber: 
	officebranch: 
	Select Effective Date from Calendar: 07/02/2018
	ClassType: P
	xmlDoc: <?xml version="1.0"?>
<root><element><CORECOMPETENCY type="VARCHAR2">Analytical Skills</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Approaches problems using a logical, systematic, and sequential approach. Weighs priorities and recognizes underlying issues.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Business Acumen</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Ability to perform essential functions of position with insight, acuteness, and intelligence in the applicable areas of commerce and/or industry.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Change Leadership</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Develops new and innovative approaches needed to improve effectiveness and efficiency of work products. Encourages others to value change. Considers impact and recommends changes.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Commitment/Results Oriented</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Dedicated to public service and strives for excellence and customer satisfaction. Ensures results in their organization.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Communication</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Expresses oneself clearly in all forms of communication. Gives feedback and is receptive to feedback received. Knows that listening is essential. Keeps others in the Division and other functional units informed as appropriate.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Computer literacy and application</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Appropriate knowledge of computer applications and other tools necessary to successfully perform tasks.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Conceptual Thinking</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Ability to find effective solutions to issues by taking the appropriate perspective (i.e., holistic, abstract, or theoretical).</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Conflict Management</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Recognizes differences in opinions and encourages open discussion. Uses appropriate interpersonal styles. Finds agreement on issues as appropriate. Deals effectively with others in conflict situation.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Continuous Professional Development</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Seeks to obtain knowledge and improve performance while supporting others in doing the same.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Creativity and Innovation</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Thinks beyond the confines of traditional models to recognize opportunities, seek creative solutions and take intelligent risks.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Customer Focus</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Considers, prioritizes, and takes action on the needs of both internal and external customers.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Dealing with Ambiguity (Risk)</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Can comfortably handle risk and uncertainty, as well as make decisions to act without having the total picture.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Decision Making</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Makes critical and timely decisions. Takes charge. Supports appropriate risk. Makes challenging and appropriate decisions.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Diagnostic Information Gathering</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Identify information needed to clarify a situation, seeking that information from appropriate sources.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Ethics and Integrity</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Demonstrated concern to be perceived as responsible, reliable, and trustworthy. Respects the confidentiality of information or concern shared by others. Honest and forthright. Conforms to accepted standards of conduct.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Flexibility and Managing Uncertainty </CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Adjusts thinking and behavior in order to adapt to changes in the job and work environment. </COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Forward Thinking</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Anticipates the implications and consequences of situations and takes appropriate actions to be prepared for possible contingencies. Anticipates and prepares for future developments.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Fostering Diversity</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Capable of working with a diverse workgroup, including but not limited to differences in race. nationality, culture, age, gender, and differently abled. Makes everyone feel valuable regardless of diversity in personality, culture, or background. Fosters a diverse culture to create best solutions.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Fostering Teamwork</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Interest, skill, and success in getting people to work together cooperatively. Gives honest and constructive feedback, reinforces team member contributions, and enlists active participation of team members.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Influencing Others</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">The ability to gain others' support for ideas, proposals, projects and solutions.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Initiative</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Ability to identify what needs to be done and doing it before being asked or required by the situation. Seeks out others involved in a situation to learn their perspectives.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Interpersonal Effectiveness </CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Effectively and appropriately interacts and communicates with others to build positive, constructive, professional relationships. Tailors communication style based on the audience. Provides and is receptive to feedback.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Interpersonal Saavy/Partnering</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Builds constructive and effective relationships, using diplomacy and tact. Is able to relate to a diverse set of individuals.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Learning on the Fly</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Learns quickly, open to change, experiments, flexible.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Managing Change</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Demonstrating support for organizational changes needed to improve the department's effectiveness; supporting, initiating, sponsoring and implementing change.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Negotiation</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Negotiates in a manner that results in positive business outcomes, while maintaining strong relations with the other negotiating member. </COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Organizational Awareness</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Contributes to the organization by understanding and aligning actions with the organization's strategic plan, including the mission, vision, goals, core functions, and values. </COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Organizational Skills</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Keeps work prioritized and organized. Logically approaches situations. </COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Planning and Results Oriented</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Organizes and executes work to meet organizational goals and objectives while meeting quality standards, following organizational processes, and demonstrating continuous commitment.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Problem-solving and Decision-making </CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Identifies problems and uses logical analysis to find information, understand causes, and evaluate and select or recommend best possible courses of action.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Relationship Building</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">The ability to develop and maintain internal and external trust and professional relationships, which includes listening and understanding to build rapport.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Reliability</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Ability to demonstrate dependability in meeting commitments, and providing a consistent work product. Takes responsibility for individual actions in order to meet deadline demands.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Teamwork and Collaboration</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Sets team structure. Organizes, leads, and facilitates team activities. Promotes team cooperation and encourages participation. Capable of cross functionality and working well with others on a team to achieve personal goals, team goals, and organizational goals. Takes responsibility for individual actions in order to achieve consistent results.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Teamwork/Partnership</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Develops, maintains, and strengthens partenerships with others inside or outside of the organization through effective communication and collaboration.</COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Technical Expertise</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Depth of knowledge and skill in a technical area. </COMPDESCRIPTION></element><element><CORECOMPETENCY type="VARCHAR2">Thoroughness</CORECOMPETENCY><COMPDESCRIPTION type="VARCHAR2">Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives and completion dates are met. Documents and reports on work progress.</COMPDESCRIPTION></element></root>
	note1: 
	PrintGeneralStatement: The Transportation Engineer performs engineering duties throughout Design, Construction, Traffic Operations, Transportation Planning, Environmental, Maintenance and Program/Project Management. Based on annual workload, delivery commitments, and seasonal needs, incumbent may be assigned by the Department to a variety of positions in an office or field environment. A licensed incumbent at the journey level will be in responsible charge capacity. 
	Title: 
	A classification title must be entered before selecting competencies.: 
	Classification: Transportation Engineer (Civil)
	AorAn: a
	txtCompetency: Thoroughness
	txtDescription: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives and completion dates are met. Documents and reports on work progress.
	txtG1: Safety and Health
	txtG2: Stewardship and Efficiency
	txtG3: 0
	txtG4: 0
	txtG5: 0
	txtV1: Integrity
	txtV2: 0
	txtV3: 0
	txtV4: 0
	ftxtCompetency: Thoroughness
	ftextDescription: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives and completion dates are met. Documents and reports on work progress.
	ftxtG1: Safety and Health, 
	ftxtG2: Stewardship and Efficiency
	ftxtG3: Sustainability, Livability and Economony
	ftxtG4: System Performance
	ftxtG5: Organizational Excellence
	ftxtV1: Integrity
	ftxtV2: Commitment
	ftxtV3: Teamwork
	ftxtV4: Innovation
	JobDescription: Capture meeting minutes, document engineering decisions and maintain project files. Prepare correspondence as necessary
	deleteSubForm: 
	addSubFormBelow: 
	DutyPercentage: 5%
	EorM: M
	overothers: The incumbent does not supervise but may function as a leadworker. 
	abilities: The incumbent must possess knowledge of the basic principles of physics, chemistry, and mathematics as applied to civil engineering; engineering surveying; hydrology and hydraulics; stress analysis; mechanics; strength of materials; properties and uses of engineering construction materials; methods and equipment of engineering construction; engineering economics.The incumbent must be able to analyze complied and complex data for various reports and other documentation.The incumbent must have the ability to prepare complex plans, specifications and estimates, write correspondence and prepare reports, analyze situations and take effective action to accomplish the assigned tasks and resolve issues.The incumbent must possess the ability to do simple mapping and drafting and make neat and accurate computations and engineering notes; prepare reports; establish and maintain friendly and cooperative relations with those contacted in the course of the work; communicate effectively.
	responsibilities: The incumbent is responsible for making average technical and/or engineering decisions which may affect the development and construction of transportation related projects.  Improper judgments and errors made by the incumbent could result unsafe highway conditions, a reduction in the operations of highways or the unnecessary expenditure of limited state resources.  Failure could result in a detrimental effect on the Department and the State.The incumbent is responsible for their actions, decisions, quality of completed work, and use of state time, equipment and materials.  Improper performance of duties and/or failure to adhere to established policies, procedures and guidelines could lead to adverse action and possible termination.
	contacts: The incumbent may have contacts with other Caltrans employees and supervisory staff within their district and/or headquarters programs, other local, staff and federal agencies, and the public.
	physicalmentalemotional: The incumbent may be required to move heavy objects within an office or over various types of terrain; stand or sit for prolonged periods; bending; stooping, and/or kneeling.  The incumbent should have problem solving, analysis and reasoning skills.  Emotional requirements may include the ability to develop and maintain cooperative working relationships; respond appropriately to difficult situations; recognize emotionally charged issues or problems. A valid driver's license may be required. 
	environment: The incumbent may work in a climate-controlled environment, with artificial lighting in an office building, field office, laboratory or trailer.  Travel to work sites for field work and other travel as required.  The incumbent may be exposed to loud noise; dust; chemicals; and extreme weather conditions. Working at night and overtime may be required. 
	employee: 
	dateemployee2: 
	employeesignature: 
	supervisor: Mark Orr
	datesupervisor2: 
	supervisorsignature: 
	txtClassification: Transportation Engineer (Civil)
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	CoreComp: Thoroughness
	Description: Ensures that work and information is complete and accurate. Ensures that assignment goals, objectives and completion dates are met. Documents and reports on work progress.
	G1: Safety and Health
	G2: Stewardship and Efficiency
	G3: 0
	G4: 0
	G5: 0
	V1: Integrity
	V2: 0
	V3: 0
	V4: 0



